























2.K

2.L

2.M

In the event that the bargaining unit member does not pay his/her fair share fee
directly to the Association by a certain date as established by the Association, the Board
shall deduct the fair share from the wages of the non-member.

Such fee shall be paid to the Association by the Board no later than ten {10) business
days following deduction.

The obligation to pay a fair share fee will not apply to any employee who, on the basis
of a bona-fide religious tenet or teaching of a church or religious body of which such
employee is a member, ohjects to the payment of a fair share fee to the Association.
Upon proper substantiation and collection of the entire fee, the Association will make
payment on behailf of the employee to a mutually agreeable non-religious charitable
organization as per Association policy and the Rules and Regulations of the Illinois
Educational Labor Relations Board.

RIGHT TO REPRESENTATION

When a teacher is required to appear before the Board or the Administration concerning
any matter which could result in discipline, the teacher will be entitled to have a
representative of the Association present. Further, when a teacher is required to
appear before the Board, the teacher will be advised in writing of the reasons for the
requirement at least twenty-four (24) hours before the required appearance except
where an emergency or extraordinary situation exists and the teacher is required to
appear before the Board as a result of such situation. The teachers right to
representation shall not apply to regular evaluation conferences, impromptu meetings
and/or conversations relative to regular daily performance.

NOTICE TO REMEDY

Once a teacher satisfactorily completes the requirements of a Notice to Remedy, the
teacher may request said Notice be expunged from the personnel file. The
Superintendent or Board, whichever is appropriate, shall consider the request and
respond to the teacher in writing within thirty (30) calendar days from submission of
the request,

PARENT COMPLAINT

When an administrator receives a complaint regarding a teacher from a District parent,
the parent will be encouraged to discuss the complaint with the teacher. In the event
the parent is unwilling to do so, no later than five (5) school days after receipt of the

.complaint, the teacher and administrator will meet to discuss the nature of the

complaint and the teacher will be asked to provide a response. Upon receiving the
teacher’s response, the administrator may invite the parent and the teacher to attend a
meeting to discuss the complaint. The teacher will be notified of any action taken
based upon the complaint. Should any written record, evaluation, or reprimand result
from such a complaint, the teacher shall have the right to attach written comments
thereto. The timelines in this section may be extended whenever circumstances
dictate.
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3.8

3.C

3.D

3.E

ARTICLE TIIT

NEGOTIATIONS PROCEDURES

SELECTION OF TEAM

Each party to negotiations shall select its negotiating representatives, provided that the
Board shall not select a teacher and the Association shall not select District employees
who are not teachers, as herein defined, as its representatives.

STARTING DATE / FIRST PROPOSALS

Negotiations shall begin no later than March 1%, unless both parties agreeé to an
alternate date. The Association may present their proposals during the first session.
The Board will present its proposals no later than thirty (30) calendar days after receipt
of the Association proposals. It is in the best interest of the negotiating process that
new major concepts not be introduced after initial packages have been exchanged by
the parties unfess mutually agreed upon.

TENTATIVE AGREEMENTS / MINUTES

During negotiations agreed-upon material shall be put in writing and signed by the
person for each side at the meeting following the meeting at which said agreement was
reached. Each party shall be responsible for their own minutes.

RATIFICATION / APPROVAL

When the Association and Board reach tentative agreement on all matters being
negotiated, the items will be reduced to writing and all shall be submitted to the
membership of the Association for ratification and to the Board for official approval.

IMPASSE / MEDIATION

When an impasse has been declared, the Federal Mediation and Conciliation Service or
1llinois Educational Labor Relations Board shail be requested by the parties to appoint a
mediator from its staff.

The mediator shall meet with the parties or their representatives, or both, forthwith,

.either jointly or separately, and shall take such steps as he/she may deem appropriate

to persuade the parties to resolve their differences and effect a mutually acceptable
agreement.

In the event that the Federal Mediation and Conciliation Service chardes for its services

. for mediation or in the event that the Board and Association jointly select a mediation

service which charges for such services, the cost of mediation shall be shared equally
by the Board and the Association.
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3.F

GROUND RULES FOR NEGOTIATIONS

1. Each negotiating team will be made up of three (3} members, in addition, each
party may have up to four (4) obsetvers present.

2. Each team will have a spokesperson.

3. All communications between the teams shall be channeled through the
chairpersons or their designees.

4. Each team may caucus when deemed necessary.
5. The location, date, and time of the next meeting shall be established by the
negotiating teams before adjournment of any meeting and may be changed

if agreed to by both of the negotiating teams.

6. Negotiating sessions are not open to the public.



ARTICLE 1V

GRIEVANCE PROCEDURE

4.A DEFINITION

4.B

4.C

A grievance, shall mean a complaint by a teacher (s) or the Association that there has

been -an alleged violation, misapplication, or misinterpretation of the terms of the
Agreement.

TIME LIMITS

Any grievance to be filed hereunder must be filed within thirty (30) calendar days after

occurrence or within thirty (30) calendar days after a reasonable person would have
knowledge of occurrence of an alleged complaint or claim.

When a grievénce is submitted fewer than ten {10) school days before the close of the
school term, then time limits shall consist of all work days so that the matter may be
resolved befare the close of the school term or as soon as possible thereafter.

PROCEDURES

1. FIRST STEP -- INFORMAL MEETING
The parties hereto acknowledge that it is usually most desurable for a teacher or
the Association and the teacher's immediately involved supervisor to resolve
problems through free and informal communications. When requested by the
teacher, an Association representative may accompany the teacher to assist in
the informal resolution of the grievance. If, however, the informal process faiis

to satisfy the teacher or the Association, a grievance may be processed as
follows:

2. SECOND STEP -- IMMEDIATE SUPERVISOR

The teacher or the Association may present the giievance in writing to the
immediately involved supervisor, who will arrange for a meeting to take place
within five {5) school days after receipt of the giievance. The grievance shall
state the article, section and clause of this Agreement alleged to be violated,
misrepresented, or misapplied and the remedy which is sought.

The Association’s representative(s), the grievant, and the immediately involved
supervisor shall be present for the meeting. Within five {5) school days of the
meeting, the grievant and the Association shall be provided with the supervisor's
written response, including the reasons for the decision.

3. THIRD STEP -- SUPERINTENDENT

If the grievance is not rescived at Step Two, then the grievant or the Association
may refer the grievance to the Superintendent or his/her designee within fifteen
(15) sehool days after receipt of the Step Two answer. The Superintendent shall
arrange with the Association representative(s) for a meeting to take place within
five (5) school days of the Superintendent's receipt of the appeal. Each party
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4.0

shall have the right to include in its representation such witnesses and
counselors as it deems necessary. Within five (5) school days of the meeting,
the Association and the grievant shall be provided with the Superintendent's
written response, including the reasons for the decision.

FOURTH STEP -- ARBITRATION

If the Assodiation is not satisfied with the disposition of the grievance at Step
Three, the Association may submit the grievance to final and binding arbitration
through the American Arbitration Association, which shall act as the
administrator of the proceedings. If a demand for arbitration is not filed within
thirty (30) calendar days of the date for the Step Three answer, then the
grievance shall be deemed withdrawn.

Neither the Board nor the Association shall be permitted to assert any new
grounds or evidence before the arbitrator which were not previously disclosed to
the other party. The fees and the expenses of the arhbitrator shall be shared
equally by the parties. The arbitrator shall have no power to alter the terms of
this Agreement.

STATEMENT OF BASIC PRINCIPLES

1.

Released Time - Should the investigation or processing of any grievance in the
opinion of the Superintendent require teacher(s) and/or Association
representative(s) be released from their regular assignments, the teacher(s)
and/or Assaciation representatives(s) shall be released without loss of pay or
benefits.

No Written Response - If no written decision has been rendered within the
time limits indicated by the step, the grievance may be processed to the next
step. Time limits, however, may be extended by written mutual agreement.

Illness - When the presence of a participant at a grievance hearing is requested
by either party, illness or other incapacity of said participant shall be grounds for
any necessary extension of grievance procedure time limits.

Cooperation - The Board, Administration and the Association shall cooperate in
the investigation of any grievance.

No Reprisals Clause - No reprisals shall be taken by the Board or the
Administration against any teacher because of the teacher's participation in a
grievance.

Grievance Withdrawal - A grievance may be withdrawn at any level without

establishing precedent.

AAA Rules - At the request of either party, the Expedited Arbitration Rules of

‘the American Arbitration Association shall be used instead of the Voluntary Labor

Arbitration Rules.
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10.

11.

12.

13.

14.

15.

Pertinent Information - The Association shall be furnished on request pertinent
and readily available information relevant to the processing of the current

grievance. Nothing herein shall require the Board or Administration to research
or assemble information.

Bypass to Superintendent - If the Association and the Superintendent agree,

any step of the grievance procedure maybe bypassed and the grievance brought
directly to the next step.

Bypass to Arbitration - If the Superintendent and the Association agree, a
grievance may be submitted directly to arbitration.

Class _Grievance - Class grievances involving one or more teachers or one or
more supervisors and grievances involving an administrator above the building
level maybe initially filed by the Association at Step Three.

Association Participation - Teacher Represented - The Board acknowledges
the right of the Association's grievance representative to participate in the
processing of a grievance at any level, and no teacher shall be required to
discuss any grievance if the Assodiation's representative is not present.

Association Participation - Teacher Not Represented - When a teacher is
not represented by the Association, the Association shall reserve the right to
have its representatives present to state its views at any stage of the grievance
procedures.

Right to Grieve - Every teacher shall have the right to present grievances in
accordance with these procedures. The Board acknowledges the right of the
Association to assist or to be present at any level of the grievance procedure and
the Association acknowledges the right of any member of the Administration to
receive assistance as desired in any step of the grievance procedure. The
teacher shall be present at any grievance discussion when the Administration,
Association, or obther teacher representative deems it necessary. At any stage of

the grievance procedure, the grievant may be represented by a representative
of his or her choice.

Nothing contained ir this Article shail be construed to prevent any individual
employee from discussing a problem with the Administration and having it
adjusted without intervention or representation of Association representatives,
provided the adjustment is not inconsistent with the terms of this Agreement.

Grievance Files - All material currently held in grievance files shail either be
destroyed or be transferred to a teacher's personnel file. In the event of such
transfer, each teacher will be allowed an opportunity to exercise his/her rights
under this contract and the Illinois Personnel Records Act (PA 83-1104). Copies
of material placed in personnel files will be provided to the teacher.
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5.A

5.B

5.C

ARTICLE V

STUDENT DISCIPLINE

TEACHER RESPONSIBILITIES / BOARD SUPPORT

A teacher shall be responsible for the conduct of his/her class and for maintaining
discipline and order in his/her presence in the school building and on the school
grounds. The Board agrees to give support and assistance to the teacher with respect
to the maintenance of control and discipline in the classroom.

STUDENT INSTRUCTIONS

Before discipline referrals are made to administrators, the teachers shall be responsible
for giving the student clear and explicit instructions of what behavior is expected within
the classroom.

DISCIPLINE PROCEDURES

In the event that a student's behavior is such that the educational process is disrupted,
the teacher will normally use the following procedures, dependent upon severity of the
disruption:

1. Exclusion from Class
A teacher may temporarily exclude a pupil from a class period when the
grossness of an offense, the persistence of the behavior, or the disruptive effect
of any violation makes the continued presence of the pupil in the classroom
intolerable. A teacher-student conference, away from the class must be held
either before, during, or after school hours. As soon as it is practical on the day
of the occurrence, a written statement shall be prepared and delivered to his/her
immediate supervisor. This procedure shail prevail whenever a pupil is excluded

from a class by a teacher. Teachers shall be given a copy of this written
statement.

2. Parent / Teacher Conference
If the situation persists or is severe in nature, the immediate supervisor, if any,
should be informed and a teacher-parent-student conference instituted by a
teacher should be held as soon as possible. The immediate supervisor may be
present at the conference if either the teacher or the parent deems it necessary.

3. Temporary Withdrawal from Class
If this situation continues or there is continued disruption of the educational
process by the student, he/she may be withdrawn from the class activity by the
principal or his/her designee for a period of up to three (3) school days and a
teacher or activity advisor, Administration, parent/quardian, student conference
shall be held, if possibte, before the student is allowed to return o the class or
activity.

14



4, Re-admittance / Disciplinary Action
If this disruptive behavior still continues, the student may be referred to the
-administrator who will take appropriate action seeking to solve the disciplinary
problem. Should his decision include the re-admittance of the pupit to class, the
teacher shall be notified of the conditions under which re-admittance is granted.
In those cases where the actions of the student significantly exceed the norm or
in those cases where continued habitual misbehavior is prevalent, the student

may be suspended by the Administration or in extreme cases be brought before
the Board for an expulsion hearing.

5.0 GROSS / CHRONIC INFRACTIONS

5.E

5.F

5.G

If a student is observed in the hallways, corrnidors, restrooms, at school activities, eatc,
wherein an infraction of school policy or procedure, or a violation of the law is
observed, the teacher should make every effort to cause this behavior to cease and
desist. If this is a chronic situation or is of a serious nature, this should be reported to
the proper administrator as soon as possible. The administrator shall take appropriate
action as he deems necessary which may include a conference with the teacher, pupil,
parent, principal, superintendent or any and all of the aforementioned parties.
Appropriate disciplinary action will be determined by the Administration and record of
such action shall be placed in writing in the student's permanent record.

SUSPENSION / EXPULSION / CORPORAL PUNISHMENT

A written statement of the Board governing procedures for suspension and expulsion of

pupils from school, and use of corporal punishment shall be distributed to all teachers
no later than the second week of the schoal term.

ADMINISTRATION / TEACHER CONFERENCE - SERIOUS PROBLEMS

The Administration shall confer with the affected teachers regarding pupils with serious
behavioral ‘problems.

PERSONAL ASSAULT

Any case of assault upon a teacher while on duty for the district shall be promptly
reported in writing to the Board or its designee. The Board shall provide reasonable
assistance to the teacher in connection with the handling of the incident by the
appropriate authority. If requested by the teacher, the Board shall authcrize its legal
‘counsel to consult with the teacher with respect to legal implication of the assault,
provided the teacher's action shall have been within the scope of his/her employment
(areas where the teacher is employed, authorized, or expected to perform by the Board
as part of his/her teaching position), and in conformance with Board palicy.

No deduction shall be made from the saiary of a teacher or from his/her accumulated
sick leave if he/she is unable to perform his/her duties as a consequence of an assault
by a student, provided such teacher shall be acting within the scope of his/her
employment and in conformance with Board policy. However, if the teacher qualifies
for disability benefits under the Illincis Teacher's Retirement System and/or Workmen's
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Compensation Act, his/her payments from District 202 shall be reduced by the amount
received from these funds; the teacher's combined payments from these three (3)
sources should be equal to his/her regular salary. The teacher shall remit to the Board
any sums received for salary in excess of his/her regular salary. Sums which may
come from a policy of insurance maintained entirely by the teacher shall be excluded.
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6.A

6.B

6.C

ARTICLE VI

VACANCIES, TRANSFERS, ASSIGNMENTS AND PROMOTIONS

NOTICE OF VACANCIES

The Superintendent shall post ip aill school buildings a notice of teaching vacancies and
promotional vacancies, e.g., department head, assistant principal, principal, assistant
superintendent and superintendent. Ouring the summer such vacancy notices shall be
posted in the District Office and shall be mailed within seven (7) business days to all
teachers having officially notified, in writing the Superintendent of their interest in
receiving such announcements and providing a minimum of four (4) self-addressed
stamped envelopes. Such notices shall be accompanied by a statement of minimum
qualification and salary range. The Superintendent shall provide similar information to
the Association President of all other new positions and vacancies as they occur. No
vacancy shall be filled or transfer effected, except temporarily, until such vacancy or
transfer has been posted for at least ten {10) business days in all buildings.

If a vacancy occurs in a teaching position after the school year has begun with ninety
(90) or less calendar days remaining in the school year, the vacant position may be
filled temporarity until the end of that school year. If the position is to be filled for the

following school year, the Superintendent shall post the position and accept
applications. )

TRANSFER ~ DEFINITION / APPLICATION

A transfer is defined as a change in a teacher's assignment of school building(s), grade
levels(s) or major field(s) of instruction. A change in the percent of time a teacher is
assigned to a specific building shall not constitute a transfer providing that the

assignment of schoot buildings, grade levels taught, or the major field(s) of instruction
are not changed.

Any teacher may apply for a transfer. Such application shall be made in writing to the
Superintendent. Any teacher applying for a transfer shali be interviewed for the position
by the Superintendent or his/her designee. If the teacher's application for transfer is
rejected, the teacher shall be given reasons in writing for such rejection.

TRANSFER - TEACHER CONFERENCE

"Whenever a change in teacher assignment is planned, a conference between the

teacher and the appropriate administrator wiil be held during the regular school term.
During vacation periods teachers will be notified by certified raail and will be given the
right of a conference upon request within twenty (20) business days of postmark.

INVOLUNTARY TRANSFER - PROCEDURES

The parties recagnize that in order to meet the needs of the District, it may be
necessary to transfer a teacher involuntarily. Involuntary assignments resulting in
substantially different teaching situations (e.g., changes in grade levels, major fields, or
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buildings) from those designated by May 15 shall provide said teacher the right of
resignation. Any teacher transferred involuntarily shall receive consideration in any
requested transfer for future vacancies. Consideration shall mean the right to apply for
such position and that an interview shall be scheduled for said teacher. If the teacher's
application for such transfer is rejected, the teacher shall be given reasons in writing for
such rejection.

Prior to any teacher being notified of an involuntary transfer the following procedures
will be followed:

1. Vacancy Notice
The Administration will post a vacancy notice in all buildings. In addition to
posting, notice of teaching wvacancies and promotional vacancies shall be
communicated by the following methods: (1) department meetings, (2} faculty
meetings, and (3) notice in mailboxes to all teachers.

2. Solicit Volunteer
The Administration shall solicit volunteers from all those qualified to fill the
position.

3. Selection of Volunteer

From the volunteers the Administration may select the teacher most appropriate
for transfer based upon the needs of the District.

4. Final Selection
In the event there are no volunteers or the Administration has not selected a
volunteer, the teacher most suitable for the position based upon the needs of
the District shall be transferred with appropriate consideration given to
transferring the least senior teacher.

Notice of involuntary transfers, together with reasons, shall be given to each teacher so
affected.

6.E FULL-TIME / PART-TIME ASSIGNMENTS
Every reasonable attempt, as determined by the Superintendent, shall be made to
utilize full-time teachers. No teacher shall be assigned any assignment (s) beyond the
normal workload when such action shall adversely affect another teacher's full-time
status, unless the affected teacher desires and agrees to accept a part-time status. No
position shall be filled by a part-time teacher if a capable and qualified teacher can be
"assigned the position full-time.

18



7.A

7.B

7.C

7.D

ARTICLE VII

STAFF REDUCTION

NOTIFICATION OF RECOMMENDATION FOR REDUCTION

Five (5) school days prior to the Administration making any recommendation for a
reduction of regularly employed contractuaily certificated employees due to a decrease
in the District's enroilment and/or in specific programs, or the discontinuance of a
specific service or program, or a decrease in revenue from the previous fiscal year, the
Administration will notify the Association concerning the anticipated recommendations.
The Administration will discuss possible aiternatives with the Association upon request.

NOTICE OF DISMISSAL

When, in the opinion of the Board, it is necessary to remove or dismiss a tenured
teacher as a result of the Board's decision to decrease the number of teachers
employed or to discontinue some particular type of teaching service, written notice shall
be given the teacher by registered mail at lease sixty (60) calendar days {or as
otherwise may be required by the School Code of Iilinois before the end of the school
term, together with a statement of honorable dismissal and the reasons therefore.

DETERMINATION OF SENIORITY

The following employment when it interrupts or is contiguous to full-time employment
status shall not constitute a break in service for seniority purposes:

1. Promotions or transfers out of the bargaining unit.
2. Non-paid leaves of absence.

Time spent in such status, however, will not be counted toward seniority, which is being
computed from the first day of original employment.

Part-time employees within the District shall accumulate seniority on a pro rata basis
(e.g., 50% teacher receives .5 seniority, etc.). -

ORDER OF DISMISSAL

.In the event that a staff reduction affecting tenured teachers becomes necessary, the

teacher(s) with the shorter length of continuing service with the District shall be
dismissed first. For purposes of this Article the computation of a teacher's seniority will
be based upon the date the teacher was hired or the teacher's first day of original
employment, whichever is earlier. A teacher granted an unpaid leave of absence after
September 1, 1984, will not be credited with seniority credit for time spent on such
leave.
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7.E

7.F

7.G

7.H

TIE-BREAKING

In the event district seniority is equal between employees, the following procedures are
to be utilized as a tie breaker in the following order:

1. Previous teaching experience inside and outside the district.

2. Education beyond the bachelor's degree which is allowed as credit on the salary
schedule.

3. Any further ties toc be determined by the drawing of lots with all affected

teachers and Associaticn President allowed to be present. The time and place of
the drawing shall be designated by the Board.

RECALL

In the event a tenured teacher is removed or dismissed because of a decrease in the
nurmber of teachers employed by the District, or because of a discontinuance of a
particular type of service, and if the Board in the following school term, or within one
(1) calendar year from the beginning of the following school term, has any vacancies,
the positions thereby becoming available shali be tendered to tenured teachers so
removed or dismissed so far as they are legally qualified to hold such positions.

Teachers eligible for recall will be recalled in the reverse order in which they were
removed or dismissed. The offer of recall will be tendered to the eligible teacher(s) by
registered mail sent to the teacher's (s') last known address as listed with the
Superintendent’s office. A copy of any such recall offer will also be sent to the
Association President at the time of recall. In the event the teacher(s) does not
respond to such offer of recall in writing within twenty (20) calendar days of mailing
such offer of recall to the teacher, the position(s) offered will be deemed vacant and the
Board may fill such position(s} at its discretion.

CONTINUOUS SERVICE LIST

On or about February 1* of each school year, the Superintendent will provide the
Association with a list showing the length of full-time continuous service of each teacher
employed by the Board. The Superintendent will up-date the list as necessary and
provide the Association with a copy.

ADDRESS ON FILE

Any teacher removed or dismissed pursuant to this Article shall have the responsibility
of keeping their current address on file with the Superintendent.

20
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8.B

8.C

8.0

B.E

ARTEICLE VIII

EVALUATIONS

OBJECTIVE

The parties agree that the primary objective of teacher evaluation is to improve the
quality of instruction. The parties recognize the importance and value of a procedure
for assisting and evaluating the progress and success of teachers.

DESIGNATION OF EVALUATOR

The Administration will designate the person or persons who shall be responsible for the
evaluation of teachers. Teachers who are assigned to more than one building as part of
their regular schedule shall be informed of which administrator(s) has/have primary
responsibility for their summative evaluation.

ORIENTATION PROCEDURE

Within a reasonable time after the beginning of the school term, but in no event later
than October 15", the administrator shall acquaint each teacher with teacher evaluation
procedures. A teacher newly empioyed or a teacher reassigned after the beginning of
the school term shall be notifled within a reasonable time, but in no event later than
October 15", by the Administration of the evaluation procedures in effect.

TEACHER KNOWLEDGE / CONTINUOUS OBSERVATION

Format observation of teacher classroom performance shall be conducted with the
knowledge of the teacher. However, a teacher shail be aware that his/her performance
is considered to be under continuous observation during the regular school day or while’
carrying outl professional assignments.

FORMAL EVALUATION PROCEDURES

Each evaluation shall include, but shall not be limited to, one (1) formal observation, a
post-observation conference, and a written summative evaluation report.

1. Observation Requirement

Each written summative evaluation report of performance of a teacher shall be
preceded by at least one (1) formal observation of at least twenty {20) minutes.

2. Post-Observation Conference

The conference to discuss the performance of the teacher and to review the
Evaluator/Teacher Assessment Form wiil accur within ten {(10) school days of the
conclusion of the formal observation unless a mutually agreed-upon alternate
schedule is arranged.
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8.F

8.G

8.H

3. Written Summative Report

Within ten (10} school days foilowing the post-observation conference, the
evaluator shall provide the teacher with a copy of the written summative
evaluation report to be signed by both the evaluator and the teacher prior to
placing it in the teacher’s personnel file.

NON-TENURED TEACHER EVALUATION
1. Full-time Non-Tenured

Each full-time non-tenured teacher shall be evaluated at least three (3} times
annually during the first two (2) probationary years at reasonable intervals, one
of which shall occur during the first three (3) months of school. The remaining
two (2) evaluations will be completed thereafter, but in no event later than
April1®t. During the final two (2) probationary years, each full-time non-tenured
teacher shall be evaluated at least one (1) time annually by April 1** of each
year.

In the event a non-tenured teacher is hired after November 1% but before March
1™ of the school year, the number of official evaluations may be reduced to two
(2) by the building principal. Non-tenured teachers hired after March 1* shall be
evaluated at least one (1) time prior to the end of the school year.

The foregoing deadlines shall not apply in cases of illness.

2. Part-time Non-Tenured

Part-time non-tenured teachers shall be evaluated at least one (1) time during
the school year, but in no event later than April 1%

TENURED TEACHER EVALUATION

A tenured teacher shall be evajuated at least one (1) time every two (2) school years
as required by state law. This evaluation will be done before May 1*. The foregoing
deadline shall not apply in cases of illness. In the years an evaluation is not required, a
tenured teacher will continue to address requirements of his/her certificate renewal
process.

‘NON-TENURED TEACHER ASSISTANCE

Upon the entrance of a non-tenured teacher into the school system, the building
principal or his/her designee shall assign a tenured teacher, when possible, to mentor
and assist the non-tenured teacher in acclimating to the teaching profession and the
school system. The teacher, when possible, shall be engaged in teaching in the same
grade, building or subject matter as the non-tenured teacher.
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8.1 NON-TENURED TEACHER DISMISSAL

Discharge of any non-tenured teacher shall be accompanied by the execution of the
evaluation procedure and the honoring of all teachers' rights included in this Agreement
and a conference with the teacher by the appropriate administrator at least five (5)
school days prior to the submission of a recommendation of such action to the Board.
“Execution of the evaluation process” shall not be interpreted to affect any discharge
for cause unrelated to the evaluation of classroom performance. This paragraph shall

in no way preclude the right of the Board members to be informed of said action prior
to the recommendation.

8.) REMEDIATION PROCEDURE

1.

Plan Development / Time Frame

In the event that'a tenured teacher receives an overall unsatisfactory rating on
his/her evaluation, a remediation plan shall be developed and initiated by the
District within thirty (30) calendar days of the completion of the unsatisfactory
evaluation rating. The remediation plan shall be designed to correct the

deficiencies cited, provided the deficiencies are deemed remediable.

The

consuiting teacher, if such person is determined within the thirty (30) calendar
day period, may provide input and suggested activities for the remediation plan.

a. The remediation plan shall provide for evaluations and ratings to occur
every thirty (30) school days during the ninety (90)-school day remediation

period immediately following the teacher's receipt of a remediation pian based
upon an unsatisfactory evaluation.

b.

The thirty (30}-day evaluations and ratings shall be conducted by a
qualified administrator.

1.

When a thirty (30)-day evaluation schedule requires an evaluation

“after the close of the school year, but on or before July 15", such

evaluation shall be scheduled to occur no later than two (2) weeks prior to
the close of the preceding school year.

when a thirty (30)-day evaluation schedule requires an evaluation
after the close of the school year, but after July 15", such evaluation shail

be scheduled to occur not later than two (2) weeks after students'
attendance commences in the following year.

Failure to strictly comply with the timelines for the required thirty
(30)-day evaluations because of illness or certain leaves granted

teachers under a remediation plan, for example, shall not invalidate the
results of the remediation plan.

¢. The qualified administrator shall conduct the final evaluation at the
conclusion of the remediation period specified in sub-section 1.a. above.
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d. The remaeadiation plan shall provide reinstatement to a schedule of annual
evaluations for any teacher who successfully completes the remediation
plan by receiving a satisfactory or better rating.

Plan Participants / Consulting Teacher

Participants in the remediation plan shall include the teacher deemed
unsatisfactory, a qualified administrator, and a consulting teacher. The
remediation plan may include the participation of other personnel to assist in
correcting areas identified as unsatisfactory.

a. The participation of the consulting teacher shall be voluntary.

b. The qualified consulting teacher shall be one who has received a rating of
satisfactory or excellent on his/her most recent evaluation, has a minimum of
five years experience in teaching, and has knowledge relevant to the
assignment of the teacher under remediation.

c. The Assodation may submit a list of teachers who qualify to be a consulting
teacher. The consulting teacher shall be notified in writing and such written
notice shall specifically state that acceptance is voluntary.

d. The Board agrees to evaluate teachers in a manner not to influence the
potential selection of an eligible consulting teacher.

e. Where no consulting teacher is available in the District, the District shall
request the State Board of Education to provide a consulting teacher. The
guidelines enumerated in Article VIII of this Agreement shall apply to this
consulting teacher provided said guidelines are not contrary to law or the
requirements of the State Board of Education.-

f. If the consulting teacher becomes unavailable during the course of a
remediation plan, a new consulting teacher shall be selected as in sub-section
2.c above. The remediation plan shall be amended as necessary
upon consultation with the new consulting teacher for the balance of the
remediation period.

g. The consulting teacher shall provide advice to the teacher rated as
unsatisfactory on how to improve teaching skills and to successfully
complete the remediation plan.

h. The consulting teacher shall not participate in any of the required thirty (30)-
day evaluations, nor be engaged to evaluate the performance of the
teacher under remediation.

i. The consulting teacher shall be informed, through three {3) conferences with
the qualified administrator and the teacher under remediation, of the results
of the three (3) evaluations in order Lo continue to provide assistance to the
teacher under a remediation plan.

J. It is agreed that any statement(s) made by a consulling teacher to anyone,
about a teacher under remediation, which are related to their function as a
24
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consulting teacher, are confidential. It is the intent of the parties that any

statements made by a consuiting teacher to or about the teacher under
remediation shall be in strict confidence.

The Board shall provide full legal assistance and completely hold harmless
any consuiting teacher who becomes involved as a defendant in any type of
adjudication because of his/her acting in the line of duty as a consuiting
teacher. Further, the Board agrees to fully indemnify any such teacher for
any legal costs, assessments, damages, or bodily injury. If the involvement in
any such adjudication or bodily injury requires time off from work, the

teacher shall suffer no loss of pay, any leave days, seniority, fringe benefits,
or job assignment.

The responsibilities and time commitment of the consulting teacher to assist
the teacher receiving an unsatisfactory rating shall be determined during the

development of the remediation plan and may be adjusted during the process
of implementation.

m. The Board shall make all teachers in the District aware of the consulting

teacher concept and process. Teachers shail, at the Board's expense, be
provided training for their roles and responsibilities.

n. When two (2) of the parties to the remediation plan feel the consulting
teacher is not working to the best interest of the remediation plan or the
teacher under remediation, the Board shall remove the consuliting teacher,

o. Any teacher who fails to complete the remediation plan with a satisfactory or
: better rating shall be dismissed in accordance with Section 24-12 of the

REVIEW OF PERSONNEL FILE

Each teacher shall have the righl, upon request, to review the contents of his/her
personnel file. A representative, at the teacher's written request, may accompany the

teacher in this review. Such review shall be conducted in the presence of the
Superintendent or his/her designee during regular office hours.

PERSONNEL FILE CONTENTS

The teacher's personnel file, referred to in the preceding paragraph, shall minimally

«contain a |l evaluation material and pertinent and recurring complaints or material

relating to re-employment of the teacher. Al such material shall be dated and shall be
placed in said file within twenty (20} school days of the observation or receipt of the
information. The source of any information submitted to the Administration shall be
divulged and the content of the complaint shall be reviewed with the teacher.

No unsigned information shall be placed in the teacher's personnel file.
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COPY OF MATERIALS TO TEACHER

Materials may not be placed in the teacher’s personnel file without first giving the
teacher a copy of such material. The teacher shall be notified when such material is
placed in his/her file. The teacher shall have the right to attach a written response to
any material placed in the teacher's file.

EVALUATION INSTRUMENT

Any evaluation instrument used shalt be developed by a joint administrative/teacher
committee composed of three {3) teachers selected by the Association and three (3)
administrators selected by the Board., Said instrument{s) shall be recommended for
adoption by the Board and the Association from a majority of the committee within
ninety (90) calendar days. A board member appointed by the Board President shall be
permitted to observe the committee meeting.

CONSULTATION ON PLAN DEVELOPMENT
In all cases, the original Evaluation Plan required by [aw shall be developed in

consultation with the Association, as well as any changes proposed therein prior to
being filed with the State Board of Education.
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ARTICLE IX

LEAVES

8.A SICK LEAVE

S.B

1. Number/Accumulation of Sick Days

Each teacher shall be entitled to 2 combined total of seventeen (17) sick leave days and
personal leave days with full pay per school term. A maximum of three (3} days of the
seventeen (17} days may be used as personal days. A maximum of fifteen (15) days of
the seventeen (17) days may be used as sick leave days. Any unused sick leave or
personal leave days at the end of the year shall accumulate prospectively to a
maximum of four hundred fifty (450). Days that were accumulated under previous
agreements in excess of the then maximum usable limit and were accounted for
separately for retirement purposes shall revert to usable sick {eave and shall be
included in the maximum accumuiation cited abave.

2. Sick Leave Definition

Sick leave shall be interpreted to mean personal iliness, quarantine at home, or serious
fliness in the immediate family or household.

The immediate family for purposes of this section shall include: parents, spouse,
brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-
law, sisters-in-law, aunts, uncles, nieces, nephews, and legal guardians. )

Leave requested for appointments with physicians or dentists shall be charged to sick
leave.

3. Pro Rata / Part-time Sick Days
Any teacher employed after the beginning of the school year shall be granted a pro rata
share of the annual allowance of sick leave and personal leave based upon the following

formula: one and eight tenths (1.8} sick leave days and one-third (1/3) day of personal
leave for each month of employment,

Part-time teachers shatl receive a pro rata share of both sick leave and personal leave
allowance (e.g. 50% teacher receives seventeen (17) one-half (¥2) days of sick leave
and three (3) one-half (%2} days of personal leave).

-BEREAVEMENT LEAVE

In addition to the combined seventeen (17) sick/personal days provided in Article IX
(A} Section 1 above, up to three (3) days shall be ailowed at full pay in the case of a
death in a teacher's family. Any days of absence required beyond the three (3) days
shall be assessed against the teacher's accumulated sick leave. Bereavement leave
shall not accumulate from year to year.

27,

[USYY |

[RePrE

s et

—_—



9.C
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SABBATICAL LEAVE

A sabbatical leave may be granted to a teacher who has rendered at least six (6)
consecutive years of full-time satisfactory service to the District. Such leave shall not
exceed one (1} year.

Applications for sabbatical leave shall be made in writing to the Superintendent or
his/her designee at least one (1) full semester prior to the start of the requested leave,
setting forth in detail the purpose of such leave and the intended methods of
implementation. The purpose of such leave shall be in conformance with the School
Code of Illingis and the teacher shall not deviate from this approved plan except upon
written approval of the Superintendent.

A teacher granted a sabbatical leave shall receive the same basic salary as if in actual
service, except there shall be deducted therefrom an amount equivalent to the amount
payable for substitute service, but in no case less than the minimum provided in the
School Code of Illincis. 1n all other particulars governing such leave, the teacher and
the Board shall abide by the conditions and provisions of the School Code of lilinois.
The teacher shall continue to receive the fringe benefits granted to other teachers, and
upon return from leave shall be placed on the salary schedule as though he/she had
been in actual service.

No later than thirty (30) calendar days following his/her return to active service, the
teacher shall file a written report with the Superintendent summarizing and appraising
the leave, with particular emphasis upon the values and benefits to be derived
therefrom by the teacher and by the District.

Violation of any -provision of the leave shall constitute cause for removal from continued
contractual service in the District.

PERSONAL LEAVE / RELIGIOUS LEAVE

As provided under the sick leave provision of this Agreement, the Board shall grant
three (3) days personal leave per year,

Personal leave is defined as leave granted for matters which cannot be attended to
during non-school hours or for observance of recognized religious holidays.

A teacher may request compensatory work hours instead of using personal days to
offset the time out of district for recognized religious observances. The Superintendent
shall review such requests on a case by case basis and shall attempt to arrivé at a
mutually agreeable accommodation with the teacher that would not create an undue
hardship on the District. If an accommodation cannot be agreed to between the
teacher and the Superintendent, then the Superintendent shall determine what
accommodation, if any, should be made for the teacher. The request to use this
provision must be submitted in writing to the Superintendent at least five (5} school
days prior to the religious observance.

Except in emergencies, notification shall be made two (2) school days in advance of
such leave. Leave cannot be taken during the first or last five (5) days of the school
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term, on teacher institute days, or days immediately before or after a school holiday
except in emergencies or for observance of recognized religious holidays. Any request
for personal leave involving two (2) consecutive school days shall be accompanied by a
written explanation of the use of the feave if a similar request was submitted in the
previous year.

Association leave or the desire to attend any meeting or to share a trip with a family
member shall not qualify for personal leave.

Any unused personal leave days at the end of the year shall not be cumulative from

year to year as personal leave but shall be added to the individual's accumulated sick
leave. )

LEAVE QF ABSENCE

Leaves of absence may be granted to teachers. Applications for such leaves must be
made to the Superintendent in writing at least ninety (90) calendar days before such
leaves are to be effective. The application must state the period of requested absence
and describe such activity as is contemplated during the period of absence.

The decision to grant or deny such leaves shail not be precedential with respect to
future requests for such leaves.

PARENTAL LEAVE

1. Parental {eave Stipulations
A teacher who has completed at least two {2) consecutive years of full-time service
shall be eligible for a parental leave subject to the following:

a. Natification
The teacher shall advise the Superintendent or his/her designee of the fact of
pregnancy and anticipated leave plans no later than the -fourth month of
pregnancy and shall provide a written statement from her physician indicating
the expected date of delivery and his opinion that the teacher may continue in
her employment, including the performance of all regular duties.

If the Superintendent or his/her designee is at any time concerned, the teacher
may be requested to furnish subsequent statements from the doctor with
respect to her ability to perform her teaching duties,

b. Application for Leave
Application for such leave shalf be made in writing to the Superintendent or

his/her designee at least ninety (90) calendar days prior to the anticipated birth
of the child.
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. €. Length of Leave

The teacher and the Superintendent or his/her designee shall agree upon a plan
for the commencement and termination of such leave, taking into consideration
the particular time factors that pertain. The primary consideration shalil be that
continuity of instruction for the students be maintained to the maxtmum possible
degree. In no event, for a non-tenured teacher, shall the leave exceed the
balance of the school year in which it is commenced, and for a tenured teacher,
shall the leave exceed the balance of the school year in which it commenced
plus one (1} additicnal school year.

d. Use of Sick Leave
Sick leave shall not be applicable during the period of leave, but any
accumulated sick leave available at the time of the commencement of the leave
shall be available upon termination of such leave and return to employment in
the district.

e. Employment Credit
For purposes of advancement on the salary schedule, a teacher who shall be

employed cone hundred (100) days or more shall be entitled to advancement
thereon as though the entire year has been completed.

f. Unpaid Leave
The period of leave shall be without salary and paid Board benefits.

g. Non-tenured Teacher Parental Leave

A parental leave may be granted to a nen-tenured teacher as indicated above
or, under special circumstances, to a non-tenured teacher with less than two (2)
consecutive years of full-time service by action of the Board. Both are subject
to all of the foregoing and te further agreement of the teacher that the period of
time of the leave and of any year of employment which shall be less than an
entire school term, shall not constitute any of the time necessary for
employment prior to achieving tenure staltus.

A non-tenured teacher granted parental leave and who is thereafter reemployed
shalt not receive credit for acquisition of tenure for time spent on such leave.
The granting of parental feave to one (1} non-tenured teacher shall nol
constitute a precedent for the granting of leave to any other non-tenured
teacher, but each case will be judged upon its own merits.

Adoption Leave

Any tenured teacher desiring adoption leave as a result of becoming an adoptive
parent shall notify the Superintendent in writing upon the initiation of such adoption
proceeding. Leave shall be granted upon satisfactory written notification to the
Superintendent of the date the child is expected to be received. It is the
responsibility of the applicant to keep the Superintendent informed of the
proceeding and, as soon as known the expected dale of the delivery to the adoptive
parent (s) of the child.
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Notice of Tntent tg Return

Written notice of intent to return to teaching in the system shall be made to the
Superintendent by the teacher by March 15" (or if the leave is for the first semester
only, by November 1%, or if the leave may expire at the end of the first semester,
by November 1%). Failure to so advise the Superintendent shall be treated as
nolification of election not to return to employment and as a resignation from the
District. The Superintendent shall send a letter of reminder at least fourteen (14)
calendar days prior to the notification date to the teacher on leave.

Return to Work Documentation

A teacher returning from parental leave shall submit evidence from a qualified
physician that she is medically able to perform all of her teaching duties.

Insurance
A teacher on leave may continue insurance coverage at his/her own expense.

FAMILY MEDICAL LEAVE ACT (FMLA)}

Eligible Teachers are entitled to leave according to the terms of the Family Medical
Leave Act {(“*FMLA") subject to the following provisions:

1.

Definition of Eligibility

“Eligible Teacher” means a teacher who has been employed by the District for at
{east twelve (12) months and who has worked at least 1,250 hours during the twelve
(12} months preceding the period of the requested leave.

. Reason for Leave

Eligible teachers will be granted FMLA leave up to a total of twelve {12) weeks for
one or more of the following conditions:

The birth of a child, and to care for the newborn child.

a
b. The placement with the teacher of a child for adoption or foster care, and to care
for the newly placed child.

c. To care for the teacher's spouse, child, or parent with a serious heailth condition.

d. A serious health condition that makes the employee unable to perform one or

more of the essential functions of his or her job.

. Length of Leave

The twelve (12) month period in which the twelve (12} weeks of leave may be taken
will be calculated under a rolling twelve (12) month period measured backward from
the date an employee uses any FMLA leave. Under this method each time a teacher
takes FMLA leave the remaining leave entitlement would be any balance of the

twelve (12) weeks which has not been used during the immediately preceding twelve
(12) months.

. Sequence of Leaves

Teachers taking FMLA leave to care for a family member, a member of the teacher’s
household, or the teacher's own serious health condition may use accrued paid sick
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leave days with the running of the period of FMLA leave. For that period of FMLA
leave for the birth or care of a newborn child during which the teacher is unable to
perform one or more of the functions of his/her job, the teacher may use accrued
paid sick leave days with the running of the period of FMLA leave.

5. Notice of Leave

In any case in which the necessity for FMLA leave is based upon an expected birth or
placement for adoption, or planned medical treatrnent for a sericus health condition
of the employee, family member, or member of the employee’s household, the
teacher will provide the Superintendent with at least sixty (60) calendar days
advance written notice of the date the leave is to begin. When the need for FMLA
leave is due to unforeseen circumstances and advance notice is not practicable, the
teacher will provide notice of the need for such leave as soon as practicable.

6. Coordination of Leaves
When a teacher contemplates leave in connection with the birth or adoption of a
child, the following provisions will apply:

a. For that portion of the pregnancy and recovery period where the teacher is
physically unable to perform the functions of his/her job, the teacher may elect
to use paid accumulated sick and personal leave.

b. Beginning with the period of disability preceding the birth of a child, or when the
adopted child is received, the teacher may elect to take leave of up to twelve
{12} weeks pursuant to the Family and Medical Leave Act, depending upon how
much FMLA leave the teacher has used in the twelve (12} months preceding the
start of the requested leave. :

During the period of FMLA leave in which the teacher is unable to perform the
functions of his/her job, the teacher may elect to use any accumulated sick or
personal leave. Upon exhaustion of sick and personal leave, the remainder of
the leave shall be unpaid.

The teacher will be allowed to continue in the District’s health insurance program
provided the teacher pays hisfher required share of the monthly premium.

C. A teacher may elect to take parental leave pursuant to Article IX (F) in
connection with the birth or adoption of a child. Such leave will be unpaid and
will be subject to the terms and conditions of Article IX (F), Sections 1- 6. While
sick leave is not available for use during the period of parental [eave, any
portion of the leave that qualifies for FMLA leave will be deducted from the
employee’s remaining allotment of FMLA [eave.

Subject to the approval of the District’s insurance provider, a teacher on
parental leave may continue to participate in the District’s health insurance plan
by paying all of the required premiums,

(Appendix D contains a summary chart of available [eave options incorporating
sick leave, FMLA, and parental leave)
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7.

Change in Law
FMLA leaves will be governed by the terms of the Act and the regulations issued by
the U.5. Department of Labor, subject to the terms of this Agreement. In the event

the Family Medical Leave Act is repealed, then this Section of this Article will no
longer be in force and effect.

ASSOCTIATION L EAVE

The Association shall receive twelve {(12) school days per year to be used for
Association purposes; said leave shall not be cumulative from year to year. The

teachers using these days shall be paid full salary, provided that the Association shall
reimburse the District for the cost of substitute teachers.

Days requiring Association participation under the Grievance Procedure (Article 1V of
this Agreement) will not be deducted from the annual allocation noted above.

LOBBYING LEAVE

A teacher may request to be given time off with pay for the purpose of lobbying for
pending legislation provided that the schoof district be reimbursed for the salary of the
substitute teacher{s). Such requests are to be submitted to the Superintendent at least

one (1) week in advance, if at all possible. Approval may be given if the absence will
not hamper the education program.
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ARTICLE X

WORKING CONDITIONS

REQUIRED FACILITIES

There shall be faculty lounge, work room and washroom Facilities in each building.
TELEPHONE
At least one (1) telephone shall be provided in each building separate from public office

area, for private conversations with parents. If the phones are used for personal use,
full compensation must be made to the school district.

NORTH CENTRAL GUIDELINES

The guidelines governing accreditations established by the North Central Association
will continue to be followed.

INTERNAL SUBSTITUTES

When a regular teacher of grades K through 12 is absent from a class or supervisory
assignment and a substitute teacher is not available, the Administration may request
another regular teacher to substitute for the absent teacher. If this substitution
requires the teacher to forfeit his/her preparation period, the teacher will be
compensated providing this extra assigned time is a minimum of one (1) period (6-12)
or one-half {1/2) hour {K-5). Compensation is payable at the end of each semester.

If the absent teacher is absent for reasons not connected with school activities, the
Administration may charge this teacher for time off for sick leave or personail
emergency leave as appropriate.

TRAVELING TEACHERS

Traveling teachers shall be assigned a home school based on the school at which
he/she spends the most amount of student contact time. Traveling teachers shall not
be required to attend any more night meetings than a regularly assigned Full-time
teacher at said home school; however, attendance shall be required at all parent

‘conference and open houses for all teachers at all assigned buildings.

CALENDAR

Annually, the Board agrees to adopt a school calendar which shall provide for a
minimum number of days required by law; there shall be imposed no maximum on
said adopted calendar by reason of this section. The Superintendent will provide the
Association President with a blank copy of a form calendar for the ensuing school year
upon his/her receipt of the form calendar from the Iilinois State Board of Education.
The Association may provide written calendar recommendations to the Superintendent
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for presentation to the Board prior te its adoption of the official school calendar. Such
recommendations must be accompanied by a written rationale for the same and must
be received by the Superintendent annually prior to February 1%.

WORK YEAR

Teachers shall be paid for one hundred eighty (180) days of service. Any teacher
employed after the beginning of the school year shall be granted a pro rata share of
their annual salary. Should any teacher be required to work in addition to one hundred
eighty (180) days, he/she shall be paid a sum equal to 1/180 for each such day. Any
docking of a teacher's pay shall be computed by the same formula. Nothing in this
section shall be interpreted to require payment to any teacher who works beyond the
last day scheduled in the adopted calendar, so long as such work does not exceed an
annual school term of one hundred eighty (180) days.

Teaching summer school shall be on a voluntary basis.

Should the Board decide to adopt a calendar which requires work iin .excess of 180 days
for all teachers, the Board and the Association shall negotiate the terms of the same.

WORK DAY / WORK LOAD

1. Work Day
The workday for bargaining unit members shall be no more than seven and three

quarters (7-3/4} hours, exctuding time required for faculty meetings and special
education staffings.

Teachers shall be required to attend open house at his/her assigned buildings and
up to two (2) assigned evening school events.

Where the Administration modifies the school day for parent conferences, the time
for such conference shall not be considered an evening school event.

2. Work Load / Preparation Time

a. The normal weekly teaching load in the junior and senior high schools {6-12) wil
not exceed bwenty-five (25) teaching periods {5/day).

Teaching periods shall not exceed fifty (50) minutes per period.

Senior high school teachers shall be given a minimum of one {1} fifty (50)
minute unassigned preparation period per normal school day.

If the junior high school schedule is based on an eight period day, junior high
school teachers shall be given a minimum of ane (1) unassigned teaching period
for preparation per full school day and not less than two (2) unassigned teaching
periods for preparation per full school day for one (1) semester. Each junior
high teacher shall have no more than the equivalent of one and one-half (1-¥2)
periods of assigned supervision for the school year.
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b. Counselors, librarians and nurses shall schedule their preparation periods in
consuitation with their building principals.

¢. The normal teaching load in the elementary schools (K-5) shall have provision
for planning time of two hundred forty (240} minutes per week. Elementary
teachers shall have at least one (1) thirty (30) minute planning period per
norma! school day.

3. Instructional Preparations / Supervisory Assignments
Senior high school teachers assigned four (4) different instructional preparations per
day may be assigned up to the equivalent of three (3) supervisory periods per week,
the length of each such supervisory period to be equivalent to no more than the
length of a regular full class period.

Junior high schoo! teachers assigned four (4) different instructional preparations per
day may be assigned up to the equivaient of four (4) supervisory periods per
week, the length of each such supervisory period to be equivalent to no more than
the length of a regular full class period.

Any teacher at the junior and senior high schools assigned more than four (4)
instructional preparations per day shall not be required to assume designated
supervisory duties.

Included among the supervisory duties contemplated above, but not by way of
limitation, is assigned lunchroom activity.

Student supervision assignments shall be made first to those teachers who are not
required to trave! between buildings as part of their regular assignments. In the
event that supervisions remain, teachers who are required to travel shall not be
assigned more than one-half {¥2) hour supervision per school day.

4. Supervision Rotation
A reasonable effort shall be made to rotate student supervision assignments.

5. Travel Time
Teachers who are required to travel shall be assigned reasonable travel time.

6. Duty-Free Lunch
All bargaining unit members shall be entitled to a duty-free lunch period as required
by law.

10.I PROFESSIONAL COUNCIL

In the interest of fostering a positive relationship, the parties agree to establish a
Professional Council composed of the Superintendent, Assistant Superintendent, the
Association President and two (2) designees of the Association. The council will meet
once each month of the school year. At least every other month, a member of the Board
will be in attendance.
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The Superintendent and the Association President shall develop and exchange an
agenda prior to the meeting date and approximate the amount of time needed. In the

event that both parties agree not to have a monthly meeting, no meeting shail be
required.

NON-TENURED TEACHERS ~ EXTRA DUTY ASSIGNMENTS

Non-tenured teachers, for the length of the probationary period (i.e., 4 vears), may be
assigned extra duty positions consistent with the provisions of Appendix “B” of this
Agreement. Such assignment(s) will be made only in the absence of a qualified
volunteer for the position. No non-tenured teacher wili be assigned more than one (1)
such position during any school year, except on a voluntary basis.

COMMITTEE WORK / STAFFINGS

1. Building Committees

When a teacher serves an a building-level committee, the teacher shall receive extra

compensation for service on said committee upon satisfying all of the following
conditions:

a. the teacher has attended at least four (4) previous meetings of the same

committee in the same school year which have exceeded the regular work day
by at least one {1) hour,

b. only the time for which the commitiee meelts exceeding one {1) hour beyond the
regular work day shali be compensated,
c. compensation shall be at the hourly rate for Special Curriculum Work in
accordance with Appendix "8".
2. Staffings

Any pupil support staff member who is required to attend and participate in staffings

after school shall receive extra compensation when all of the following conditions are
met:

a. the pupil support staff member must attend for the full meeting time of at least

four (4) other staffings in the same school year which have exceeded the regular
work day by no less than one (1) hour.

only the time for which staffings exceed one (1) hour beyond the regular work
day shall be compensated,

¢. compensation shall be at the hourly rate for Special Curriculum Work in
accordance with Appendix "B”.

[ KL

—
ol



11.A

11.8

11.C

ARTICLE X1

PROFESSIONAL COMPENSATION AND RELATED PROVISIONS

SALARIES / BENEFITS

All salaries will be paid pursuant to Appendix "A", all extra duty pay will be paid
pursuant to Appendix "B", and the fringe benefits shall be set forth in Appendix "C",
which are attached to and incorporated into this Agreement.

TRAVEL REIMBURSEMENT

Teachers who must use their automobile when on school business or to travel from one
(1} school to another within the District because of a regular teaching assignment shail
be reimbursed at a rate per mile equal to the current rate approved by the Internal
Revenue Service. Such reimbursement shall not include routine trave! to and from the
teacher’'s home and the school.

In addition to the above mileage reimbursement, each teacher who must travel from

one (1) school to ancother as part of his/her regular assignment will be compensated
one-hundred dollars {$100) per semester.

MEMBERSHIP DUES / FAIR SHARE REIMBURSEMENT

The Board shall deduct from the pay of each teacher current membership dues or fair
share fee for the Assodation and its affiliates, provided that at the time of such
deduction there is in the possession of the Board a current written authorization for
dues deduction voluntarily executed by the teacher or a current list of teachers of
whom a fair share fee is due and owing. The Association will provide the appropriate
authorization forms to the teachers.

Such authorization or list shall specify the amount of the dues or fair share fee to be
deducted from each teacher's salary for the current school! year. Such authorization

or list shall be submitted in writing to the Superintendent or his/her designee on or
before October 1*. Teachers employed after the school year begins shall have thirty
(30) calendar days from their first day of work to submit the appropriate signed
authorization for dues deductions forms.

‘The amount specified will be prorated and deducted from paychecks in October,

November, December, January, February, and March, unless such authorization shall be
revoked by the teacher, in which instance dues deduction shall terminate no later than
thirty (30} calendar days following receipt of a notice of revocation by the
Superintendent or his/her designee. In the event of such revocation, teachers revoking
dues deduction authorization shall be added to the list of teachers for whom Fair share
is due and owing and the appropriate fair share deduction will be made.

A termination of employment for any reason shall constitute revocation of authorization
for dues deduction or removal from the fair share list (if not otherwise provided) the
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last day of employment, however, if a teacher begins an unpaid leave, resigns, or is
terminated from employment of the Board prior to all dues for the year being deducted
from the teacher’s pay, then the Board shall deduct the prorated balance of the unpaid
amount through the last day of work from the teacher’s final paycheck providing the
appropriate, signed authorization form is on file with the District. The Board shall
transmit to the Association President or his/her designee funds so deducted within

thirty (30) calendar days of their collection. The parties shall comply with all applicable
1ELRB rules and regulations.

NUMBER OF PAYS / PAY DATES

Teachers shall be paid over a twelve (12) month period. Pay dates shall be on the 15™
and 30" of each month, except that when pay days fall on a non-teacher attendance
day during the school term (or on Saturday or Sunday or legal holiday during other
times), payment shall be on the last teacher attendance day preceding the pay day. All

reasonable attempts shall be made so that checks mailed during the summer arrive at
the teacher's residence no later than the official pay date.

HORIZONTAL MOVEMENT ON SALARY SCHEDULE

1. Requirements

In order for any course work to be applicable for horizontal movement on the salary
schedule, said work must fulfill the following requirements unless such requirements
are waived and approved in writing by formal action of the Board prior to enrollment:

a. The course must have prior written approval of the Superintendent or his/her
designee; and

b. The course must be offered by an accredited institution approved by at least one
(1) nationally recognized accrediting organization; and

C.

The teacher receives a grade of "B" or better If a graduate course, or a

"C" or better if an undergraduate course, or passes if said course is on a
pass/fail basis; and

d. The course must meet one (1) of the following criteria:

1. The course {5 required by the Board in writing; or _

2. The course must be at the undergraduate or graduate level in the field
directly related to the teacher’s classroom assignment at the time the
course is taken; or

3. The subject matter of the course is in the field of education generally,
and the course work would be meaningful in achieving the educational
goals of the District; or

4. The subject matter of the course is applicable to the co-curricular or
extra-curricular program in which the teacher participates as part of
bhis/her employment; or )

5. The course satisfies a requirement in a degree program that has
previously been approved by the Superintendent; or

6.

The course satisfies a requirement of the Board as part of the
remediation program.
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3.

Pre-Approval / Criteria

a. A pre-approval form must be submitted to the Superintendent prior to
enrollment in the course. The form must be fully completed and may include
attachments that more fully explain the purposes and benefits of the course. The
Superintendent will render a decision based upon the requirements listed in
Article XI (E), Section 1. The Superintendent wilt render a decision on the request
within ten (10) calendar days of his/her receipt of the request.

If the request for pre-approval of a course is denied, the Superintendent shall
respond to the teacher who made the request in writing citing the reason(s) that
the request was denied. The decision of the Superintendent relative to the
requirements cited in Article XI (E), Section 1 shall be final, non-reviewable and
non-grievable.

b. In the event the Superintendent denies a teacher's application for course
approval, the teacher may request a meeting with the Superintendent to discuss
the reasons for denial. During the meeting the teacher may present evidence or
reasons why he/she believes the course and /or instructor satisfactorily meets
the mutual interests of the teacher and the District. This evidence may include
information provided by District teachers who have previously enrolled in
approved courses.

c. Quality of courses and instructors shall be assessed periodically by the
Superintendent. Both traditional and non-traditional courses shall be assessed for
determination of approval. Traditional courses include those being offered by an
accredited institution of higher learning at the institution site or at a site
designated by the institution. Non-traditional courses may include video,
correspondence, internet, distance learning, and satellite courses. The
assessment of a course may include, but may not be limited to, consideration of
the institution offering the course, the course syllabus, and the course
description.

Tuition Reimbursement

For tenured teachers, tuition shall be reimbursed for courses @ken providing that
said courses are approved by the Superintendent prior to enrclliment by the teacher
and if the teacher waives salary advancement for such courses. Actual tuition cost
not to exceed two hundred dollars ($200) per credit hour with a maximum of one
thousand dollars {$1,000) per teacher per calendar year shali be reimbursed
providing the teacher submits a paid receipt for said tuition to the Superintendent
upon successful completion of the course.

Teachers may reclaim salary advancement for said courses upon repayment to the
District of the tuition reimbursement paid to the teacher. The salary advancement
may be reclaimed only within five (5) years of the QOctober 1% date of notification to
the-Superintendent of course completion.

In the sole judgment of the Superintendent, if a teacher applies for approval to
attend a non-credit workshop, the Superintendent may approve partial and/or total
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reimbursement for the cost of the same; however, the granting or denial of such

approval shall not create a practice or a precedent, and the decision shall not be
subject to review.

4. Notification of Course Completion / Schedule Placement
Notification of course completion and grade received shall be provided to the
Superintendent by October 1* to be eligible for horizontal movement on the salary
schedule for the first semester (February 15™ for the second semester) or tuition
reimbursement; official transcripts shall be provided within six (6) months
thereafter or the teacher involved shall be replaced to the appropriate position on
the salary schedule exclusive of credit for the said courses. In such an event, all
monies paid for advancement on the salary schedule-or for tuition reimbursement

shall be returned to the District prior to the next pay period or said monies shail be
deducted from the teacher's pay.

Any teacher who earns an advanced degree prior to the end of the first semester
may receive salary schedule placement for such degree at the start of the second
semester provided the teacher submits to the Superintendent, by February 15™, an
official transcript evidencing the conferring of the degree. If the teacher fails to
submit such transcript, he/she shall repay, through payrolt deduction, any
compensation received for such degree placement on the salary schedule and shall
not be eligible for additional compensation relating to the degree until the start of

the following school year, provided the transcript reflecting evidence of the acquired
-degree is presented to the Superintendent.

REQUIRED CLASSES

If the Board requires a teacher to take classes to become qualified to teach in areas
where certification (or State Board Document #1) requires advanced work, or due to a
plan of remediation, the Board shall reimburse teachers for such classes.

The policy of the Board requiring teachers to complete four (4) credit hours of advanced
work every five (5) years shall not apply to teachers who have achieved a B.A,+ 32
semester hours or who have been awarded a Master's Degree and who, in addition,
have completed ten (10) years of experience with the Distrct.

CREDIT FOR CONFERENCES / CLINICS

Teachers shall be given up to one (1) hour credit toward Board policy of four (4) hours

every five (5) years for attending a pre-approved conference or clinic relating to their

teaching field or extra-curricular supervision.

NATIONAL BOARD CERTIFICATION STIPEND

Teachers who earn the Nationa! Board Professional Teacher Standards (NBPTS)
Certification will receive a stipend of one thousand dollars {$1,000} per year for ten
{10) years of the certification. 1f a NBPTS teacher is hired by the District, he/she will
receive the annual stipend for the years remaining in the certification.
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RETIREMENT PROGRAM

An eligible teacher may participate in one and only one of the following two options
(Option I or Option II)

OPTION I (No Board MERO Payment}

1. Eligibility
A retirement program shall be available for the duration of this Agreement to teachers
who meet all of the following eligibility criteria:

a.

Completed at least twelve {12) continuous years or fifteen (15) total years of full-
time service in District 202; and

Meet the following requirements:

1. attained the age of fifty-five (55) upon the effective date of retirement, or are
less than fifty-five (55) years old and cease teaching and then turn fifty-five
(55) within six (6) months of the last day of service; and

2. qualify for an Illinois downstate Teachers’ Retirement System ("TRS”) retirement
program that does not require any Board payment or contribution; and

Have filed for participation in the retirement program of the TRS.
Procedures

a. Annual Window

Annually, during the month of January, for the duration of this Agreement, a
teacher may submit an irrevocable request to retire to the Superintendent, setting
forth a desired retirement date during the length of this Agreement. Any such
retirement notification must be made during one of the January "window periods"
provided above, and the anticipated retirement must be no later than June 30,
2010. :

b. Retirement Cap

The Board may limit the number of qualified retirees under this Program to thirty
percent (30%) of those eligible in accordance with the Memorandum of Agreement
between the Association and the Board. However, the Board may limit the number
of qualified retirees who participate in the Modified Early Retirement Option.(MERQO)
program or any other program reguiring payments or contributions from the Board
to the TRS to two (2) per year or 10%, whichever is greater. Any such limitation
will be in accordance with the requirements of the Memorandum of Agreement
between the Association and the Board.
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3. Benefits

a. Service Bonuses

Following approval of an eligible teacher's retirement notification application by the
Board, the retiring teacher shall receive a service bonus as follows for each year of
teaching service to District 202 providing that the retiring teacher does not

participate in the MERO or any other TRS retirement plan which requires a Board
payment or contribution:

12 through 14 years of service - $450 per year
15 through 19 years of service - $550 per year
20 through 24 years of service - $650 per year
25 or more years of service - %800 per year

To receive the service bonus, in addition to the service requirement, the retiring
teacher must provide to the District a copy of his/her customized benefit statement
prepared by TRS that reflects that no MERQO payment will be required of the Board
upon the teacher’s retirement and that the teacher is not participating in any other
TRS retirement plan which requires a Board payment or contribution.

Service bonuses will be distributed on the last pay period in the year of retirement
providing that the service bonus does not cause the retiring teacher's annual
increase in creditable earnings to exceed six percent (6%) for that year over the
prior year. Any amount of the service bonus that causes the creditable earnings to
exceed the six percent {6%) increase for that year over the prior year shall not be
paid as creditable earnings but will be paid as a post-retirement severance payment

in a lump sum within thirty (30) days after the date of the {ast regular paycheck of
the year in which the teacher retires.

A -teacher may elect to have a service bonus distributed in two (2) equal
installments, one (1} during each of the last two (2) years prior to retirement on the
last pay period of each year, providing that a copy of hisfher customized benefit
statement prepared by TRS is submitted that reflects that no MERQ payment will be
required of the Board upon the teacher’s retirement and providing that the service
bonus does not cause the retiring teacher’s annual increase in creditable earnings to
exceed six percent (6%) for that year over the prior year. Any amount of the
service bonus that causes the creditable earnings to exceed the six percent (6%}
increase for that year over the prior year shall not be paid as creditable earnings but
will be paid as a post-retirement severance payment in a lump sum within thirty (30)

days after the date of the last reqular paycheck of the year in which the teacher
retires.

b. Post-Retirement Insurance Reimbursement

The Board shall also reimburse the retiree for the cost of TRS health insurance or
other health insurance, selected by the retiree, after proof of payment is provided by
the retiree. This Board insurance reimbursement may be applied to retiree medical,
dental, and vision insurance and spouse/dependent medical, dental, and vision
insurance and shall not exceed the following schedule providing that no MERQ

payment or any cother additional payment or contribution will be required of the
Board upon the teacher's retirement:
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15 through 19 yvears of service -

Up to two thousand five hundred dollars ($2,500) per year for five (5)
consecutive years after the effective retirement date, the cessation of
such insurance coverage, or the retiree’s qualification for Medicare,
whichever shall first occur.

20 through 24 vears of service -

Up to three thousand dollars ($3,000) per year for seven (7) consecutive
years after the effective retirement date, the cessation of such insurance
coverage, or the retiree’s qualification for Medicare, whichever shall first
occur.

25 or more_years_of service -

Up to three thousand five hundred dollars ($3,500} per year for ten (10}
consecutive years after the effective retirement date, or the retiree’'s
qualification for Medicare, whichever shall first occur.

In the event that the retiree dies prior to the receipt of the entire reimbursement
entitlement, the surviving spouse and/or dependent(s) shall have the right to receive
reimbursement for medical insurance costs for the coverage in effect at the time of
the retiree's death up to the limitations above.

¢. Unused Sick Leave Stipend

In addition to the benefits described above, the Board shall pay a post-retirement
stipend to eligible retiring teachers for unused, accumulated and recorded sick leave
as follows:

Unused Accumulated Days Stipend

Days recorded but not usable
(for retirement cradit} in $20/day
excess of 340

4. Change in Law

In the event that the Illinois statute(s) providing for teacher retirement is/are amended
in any manner, effective during the term of this Agreement, and such amendment(s)
increases the financial obligations of the Board for employers or teachers participating
in any state retirement system, the Board may discontinue this retirement program,
and the parties shall immediately commence negotiations concerning what retirement
benefits, if any, shall be offered under this Agreement.

OPTION II (With MERO)

1. Eligibility
A retirement program shall be available for the duration of this Agreement to teachers
who meet all of the following eligibility criteria:

a. Completed at least twelve (12) continuous years or fifteen (15) total years of full-
time service in District 202; and



b. Meet one the following requirements:
1. attained the age of fifty-five {55) upon the effective date of retirement, or are
less than fifty-five {55} years oid and cease teaching and then tum fifty-five (55)
within six (6) months of the last day of service; and

2. qualify for an Iilinois downstate Teachers’ Retirement System ("TRS") retirement
program that requires a Board payment or contribution for the Modified Early
Retirement Option (MERQ); and

c. Have filed for participation in the retirement program of the TRS.
2. Pracedures

a. Annual Window

Annually, during the month of lanuary, for the duration of this Agreement, a
teacher may submit an irrevocable request to retire to the Superintendent, setting
forth a desired retirement date during the length of this Agreement. Any such
retirement notification must be made during one of the January "window periods"
provided above, and the anticipated retirement must be no later than June 30,
2010.

b. Retirement Cap
The Board may limit the number of qualified retirees who participate in the Modified

Early Retirement Option (MERO) program or any other pregram requiring payments
or contributions from the Board to the TRS to two per year or 10%, whichever is
greater. Any such limitation will be in accordance with the requirements of the
Memorandum of Agreement between the Association and the Board.

3. Benefits
In order to be eligible for the benefits cited below, the retiring teacher must provide
to the District a copy of hisfher customized benefit statement prepared by TRS that
reflects that the teacher has met the eligibility provisions cited above and that a
MERO payment will be required of the Board upon the teacher's retirement, and that
the teacher is not participating in any other TRS retirement plan which requires a
Board payment or contribution.

a. Post-Retirement Insurance Reimbursement

The Board shall reimburse the retiree for the cost of TRS health insurance or other
health insurance, selected by the retiree, after proof of payment is provided by the
retiree. This Board insurance reimbursement may be applied to retiree medical,
dental, and vision insurance and spouse/dependent medical, dental, and vision
insurance and shall not exceed the following schedule providing that no other
additional payment or contribution will be required of the Board upon the teacher’s
retirement:

15 through 19 years of service -

Up to one thousand two hundred fifty dollars ($1,250) per year for five
{5) consecutive years after the effective retirement date, the cessation of
such insurance coverage, or the retiree’s qualification for Medrcare

whichever shall first occur.
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20 through 24 years of service -

Up to one thousand five hundred dollars ($1,500) per year for seven (7)
consecutive years after the effective retirement date, the cessation of
such insurance coverage, or the retiree's qualification for Medicare,
whichever shall first occur.

25 or more years of service -

Up to one thousand seven hundred fifty dollars ($1,750) per year for ten
(10) consecutive years after the effective retirement date, or the retiree’s
qualification for Medicare, whichever shali first occur.

In the event that the retiree dies prior to the receipt of the entire reimbursement
entitlement, the surviving spouse andfor dependent(s) shall have the right to
receive reimbursement for medical insurance costs for the coverage in effect at the
time of the retiree’s death up to the limitations above.

b. Unused Sick Leave Stipend
In addition to the benefits described above, the Board shall pay a post-retirement

stipend to eligible retiring teachers for unused, accumulated and recorded sick leave
as follows:

Unused Accumulated Days Stipend

Days recorded but not usable
(for retirement credit) in $20/day
excess of 340

4. Change in Law

In the event that the Iilinois statute(s) providing for teacher retirement is/fare amended
in any manner, effective during the term of this Agreement, and such amendment{s)
increases the financial obligations of the Board for employers or teachers participating
in any state retirement system, the Board may discontinue this retirement program,
and the parties shall immediately commence negotiations concerning what retirement
benefits, if any, shall be offered under this Agreement.
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ARTICLE XI1

EFFECT OF AGREEMENT

12.A MODIFICATION OF CONTRACT

12.B

The terms and conditions set forth in this Agreement represent the understanding of
negotiated items and commitment between the parties hereto. The terms and
conditions of this Agreement, for its duration, may be modified by alteration change,
addition to, or deletion only through the voluntary, mutual consent of the parties in a
written amendment executed in accordance with the provisions of this Agreement.

DELETION OF 1L EGAL MATERIAL

Shauld any article, section, clause of this Agreement be declared illegal by a court of
competent jurisdiction, said article, section, or clause, as the case may be, shall
automatically be deleted from this Agreement to the extent that it violated the law.
The remaining articles, sections, and clauses shall remain in full force and effect for the
duration of the Agreement if not affected by the deleted article, section or clause.
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ARTICLE XIII

DURATION AND ACCEPTANCE OF AGREEMENT

13.A EFFECTIVE DATES

The Agreement shall be effective on the first teacher employment day of the 2007-2008
school term and shall expire at 11:59 p.m. on the day immediately preceding the start
of the 2010-2011 school term.

13.B DATE OF SIGNING

This Agreement is signed this _dQﬂ/ day of /41/60:)7 , 2007,

In witness thereof:

For the Lisle Education For the Board of Education
Association of Lisle Schoo! Dist. 202
L8
PreS|dent President
Secretary Z/ Secretary 7
%C Jos,] L Wk 5
Negotiation Chairperson egotiation Chalrperso
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APPENDIX A

SALARY SCHEDULES

Board Paid Retirement Contribution

The Board shall pay nine percent {(9%) of the required contribution to the I[llinois Teachers'
Retirement System (TRS) on all earnings which qualify as creditable earnings for Lthe duration
of this Agreement.

Longevity Stipend / Base Salary
Teachers who have reached the last step of the appropriate salary lane shall be entitled to a
longevity stipend calculated at three percent {3%) of the teacher’s base salary.

For the purposes of this calculation, “base salary” shall be defined as the amount reflected on
the step of the salary schedule where the affected teacher is placed. "Base salary" shall not
include compensation paid for extra duties or other additional work.

Only those teachers in the BA + 32 lane and beyond shall be eligible for this longevity stipend.
To be eligible for this stipend a teacher must have completed one (1} year on the last step of
the appropriate lane. The following year, the longevity stipend shall be paid as part of the
teacher's reqular salary. Further horizontal movement where no salary cell exists on the
salary schedule shall not discontinue receipt of a longevity slipend.

Experience Credit

When a teacher is initially employed, the Board may allow up to ten (10} years of credit on the
then current salary schedule for relevant experience in other schools. In situations where a
critical shortage of qualified teachers results in the inability of the Board to fill a position within
this guideline, the Administration shali advise the Association of the need and reasons for
hiring a teacher beyond the experience limitation.

Salary Schedule and Extra Duty - Six Percent Limitation

Any teacher within four (4) years of qualification for a retirement benefit under the Illinocis
downstate Teachers’ Retirement System (TRS) during the 2007-2008 school year or within five
(5) years of qualification for a retirement benefit during the 2008-2009 school year or the
2009-2010 school year and whose placement on the salary schedule and/or extra duty
schedule generates an increase in creditable earnings from a prior year to the next year in
excess of six percent (6%) shall be moved off of the salary schedule and/or extra duty
schedule and shall receive an increase in total creditable earnings of six percent (6%). In the
event -that such teacher's placement on any salary schedule and/or extra duty schedule in
subsequent years results in an increase in creditable earnings of six percent (6%) or less, the
teacher will return to his/her appropriate placement on the salary schedule and/or extra duty
schedule.

The parties further agree that if legislation is enacted or administrative rules adopted during
the life of this Agreement that amend or modify the Illinois Pension Code (40 ILCS 5/16-
158(f)) relative to the required employer contributions for salary increases in excess of six
percent (6%), the parties will meet within thirty (30) days of the passage or adoption of such
legislation or administrative rules to discuss the impact of the same.
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APPENDIX B

EXTRA DUTY

Supplements and Stipulations

1.  Percentages for positions listed in the Extra Duty Schedule will be applied to the
base at BA Step O for the appropriate salary schedule in Appendix “A”.

2.  Percentage increases shall be granted when an individuat moves from one level to
the next higher level,

3. Extra duty pay will be distributed across the pay periods that fall within the
season of the activity or, if the position extends over the course of the school
year, in equal installments between the first September pay period and the tast
June pay period. The following schedule will be followed for extra duty pay when
paid during a season:

ACTIVITY SEASON PAY BEGINS PAY ENDS
Fall September 15 November 30
Winter November 30 March 15
Spring March 15 June 15
Yearlong September 15 June 30

The payment option selected by the teacher must be made consistent with the
requirements of Article XI (D) of this Agreement.

The final installment for payment may be delayed by the Administration if
assigned duties have not been completed.

3. All individuals serving in extra duty positions shall be evaluated annually.
Evaluations shall be conducted within thirty (30) school days of the conclusion of
the extra duty activity. Evaluations for spring and yeariong activities shall be
conducted during the month of May.

Any evaluation instrument used shatl be developed according to Article VIII (O)
of this Agreement. No individual shall be dismissed from an extra duty position
without an evaluation except when the Board discontinues an activity.

4. Assignments for all extra duty positions- paid hereunder shall be voluntary
except as provided in Article X (J). -Annually, the Administration shall solicit
volunteers from the bargaining unit to fill extra duty positions. In the event a
qualified volunteer is unavailable the Board may offer the position to a non-
bargaining unit member.

Any vacancy for an established extra duty position or any new extra duty position
shall be posted in each of the school buildings within thirty (30) school days of
the date upon which the vacancy or new position becomes official. Teachers will

(1
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10.

have ten (10) school days from the first date of posting to apply for a vacant or
new position. Thereafter, the Administration may seek other alternatives for
fiting the vacancy or new position.

Notice that the Board is considering addition, deletion or restructuring of extra
duty positions shall be provided to the Association at least ten {10) school days
before such addition, deletion or restructuring becomes official.

In the event that more than one (1) teacher applies for any one (1} vacancy, the

Board shall select any teacher from the list of those who apply without challenge
or review of such selection.

In the event that the Board rejects a teacher who is the only applicant for a
vacant position, the teacher so affected shall have the following rights:

a. Notice of rejection in writing stating the reason(s) for same.

b. Right to a closed session review of such rejection with the Board.

c. Right to have a representative present to assist with such review.

d. Requirement that the Association may have a representative present for
such review.

e,

Requirement that the Superintendent or his/her designee presents such

reasons for rejection at the review.

f. Right to speak on his/her behalf, present a reasonable number of
witnesses and evidence, guestion relevant parties, cross-examine any

witnesses and examine any evidence offered.

g. The Administration shall have the burden of proof in presenting its case
to the Board.
h. After such review, the Board's decision shall be final.

The Board retains the right to offer any activity or position not listed herein, and
to set the duties and pay for the same providing that such pay shall be not less
than on a comparable hasis to similar assignments. This rate of pay and a job

description shall be given to the Association President within fifteen (15) school
days.

If the Association wishes to negotiate such conditions, it shall serve written
notice on the Board of such request and negotiations shall commence forthwith.

However, nothing shall be deemed to prohibit the Board from commencing said
duties, pay, activity or positions.

At any time, without negotiations with the Association, the Board shall be
entitled to discontinue any position and/or activity. In the event that an extra

duty position is discontinued, the Superintendent shall send notification of the
same to the Association.

The Association may submit recommendations regarding the discontinuance of
an extra duty position. Teachers affected by the Board's decision to discontinue

a position or activity shall be notified within ten (10) school days of the Board's
decision.

The Board may subcontract any position with a non- bargaining unit member,
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11,

12.

13.

14,

provided that the pay for the same shall not exceed the amounts set forth
herein, and provided further that there are no qualified applicants for said
activity and/or a single qualified applicant has been rejected. Pay for the
position shall be in accordance with the schedule for extra duty positions in this
appendix.

Each individual assuming an extra duty position shall be provided with a job
description and is expected to fulfill the responsibilities of the position as
determined in that job description. Extra duty job descriptions shall be on file
with the appropriate administrator and a copy given to the individual involved in
the activity. o

Administrators and individuals involved in the extra duty activity shalli review
and recommend to a job description committee any changes pertaining to the
job description within thirty {30) calendar days foliowing the conclusion of the
activity.

The following dates shall be applicabie for notification by the Board of a teacher
who is to be terminated from a scheduled extra duty position:

Falt Activities - January 1
Winter Activities - May 1’
Spring Activities - July 1

Year-long Activities - July 1

The reason given to a teacher for termination from an extra duty position shalil
not be subject to grievance. In the event that the Board decides not to offer a
position in a subsequent year, the dates of notification cited above will not be
applicable.

Resignations by teachers from scheduled extra duty positions shall be submitted
to the Superintendent or his/her designee no less than sixty (60) calendar days
prior ' to the start of the extra duty activity unless otherwise approved by the

“Superintendent.

The Superintendent, or his/her designee, shall meet with any new extra duty
hiree to discuss placement on the extra duty schedule. At such meeting, the
new hiree may share information which will assist in the determination of the
initial step and level placement. The initial placement shall be limited to Level 3
Step 8.

If, after a reasonable search, no qualified candidate can be assigned the extra
duty position within this limitation, the Administration shall so notify the
Association President, If interested in discussing the matter, the Association
must respond to the notification within five {5) school days of its receipt. If the
Administration receives a request from the Association, a meeting shall be
scheduled. The Association may provide recommendations to resolve the matter
during the meeting. Thereafter, the Board may place a new hiree at any step or
level. Advancement in future years will be from the point of original placement.

Teachers who resign from an extra duty position and subsequently are re-
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15.

16.

appointed ta an extra duty position in the same category for the same activity or
sport shall experience no loss or gain of experience credit upon reassuming the
position.

Teachers may submit proposals for changes in job descriptions, position
category placements, and/or new positions. Procedures for submitting such
praposals are as follows:

a. The teacher must thoroughly complete an “Extra Duty Proposal for
Change Form” and submit it to the Assodation President. Upon the
approval of the Association, the teacher may then submit the proposal to
the supervising administrator of the extra duty or activity.

b. The supervising administrator shall review the proposal and meet with
the teacher who submitted the proposal within ten {10} school days.
During the meeting, an opportunity wilf be provided to the teacher to
explain the proposal.

c. within five (5) school days from the meeting, the supervising
administrator shall decide whether to accept the proposal for further
consideration or reject it. If accepted, the supervising administrator shall
submit a recommendation to the Superintendent. If the supervising
administrator rejects the proposal, the supervising administrator shall
advise in writing the teacher who submitted the proposal that the
proposatl has been rejected including the reasons for the rejection.

d. Within five (5) school days of the receipt of a recormmendation from the
supervising administrator, the Superintendent shall decide whether to
accept or reject the proposal and shall respond in writing to both the
teacher submitting the proposal and the Assocation President. If the
proposal is rejected by the Superintendent, reasons shall be cited for the
rejection,

e. If the proposal is rejected by thé supervising administrator, the teacher
may submit the proposal directly to the Superintendent for consideration.
within five (5) school days of receipt of the proposal from the teacher,
the Superintendent shall decide whether to accept or reject the proposal
and shall respond in writing to both the teacher submitting the proposal
and the Association President. If the proposal is rejected by the
Superintendent, reasons shall be cited for the rejection.

f. If the Superintendent endorses the proposal, then the proposal shall be
placed on the agenda for consideration by the Board at its next regular
meeting.

Placement of individuals moving from an assistant position to a head position or
from a head position to an assistant position shall be determined through joint
agreement of the Individual and the representative of the Board. However, when
an individual moves from a head position to an assistant position, placement will
be on the assistant scale at a step not less than that achieved in the head
position.
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17.

18.

19.

The positions of timekeepers, scorekeepers and announcers may be filled by
volunteers before being posted for district teachers to fill. Except in cases of
emergency, these positions must be posted for at least ten (10) school days in ali
buildings before these assignments can be filled by paid individuals who are not
members of the bargaining unit.

Procedures for assigning timer, scorers, and announcers for athletic contests are
attached at the back of this Agreement.

Procedures for assigning Saturday detention supervisors are attached at the back
of this Agreement. .
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CATEGORY

Vi,

il

VIl

APPENDIX B - EXTRA DUTY SCHEDULE

{Posilions requiring time outside nonmal teaching day and added responsibilily)

LEVEL 2

LEVEL 3 LEVEL 4 LEVEL 5
_{Steps 13+

__(Sleps 4-8) {Steps 7-9)  {Steps 10-12}

ATHLETICS LEVEL 1
(Steps 1-3|
HEAD FOOTBALL - 6-12 14%

HEAQ GIRLS BASKETBALL - 6-12
HEAD BOYS BASKETBALL - 6-12

HEAD TRACK B-12 12%
HEAD WRESTLING - 6-12
HEAD VOLLEYBALL - 6-12

HEAD BASEBALL -9-12 10%
HEAD SOFTBALL - 9-12

ASST. BASKETBALL - 9-12

ASST. FOOTBALL - 9-12

ASST. WRESTLING - 9-12

SOCCER - §-12

DRILL TEAM - 9-12 8%
ASST, TRACK -9-12

ASST. BASEBALL - 9-12

ASST. SOFTBALL -5-12

ASST. VOLLEYBALL - 9-12

ASST. 30CCER 9-12

HEAD CROSS COUNTRY - 8-12 6%
HEAD GOLF - 8-12
BOWLING - 9-12
GIRLS TENNIS - 9-12
BOYS TENNIS - 9-12
FOOTBALL - 6-8
BASKETBALL -6-8
VOLLEYBALL -6-8
TRACK - 6-8
WRESTLING - 6-8
S0CCER - 6-8

GIRLS SOFTBALL - 658
BOYS BASEBALL 5-8

VAR, FOOTBALL CHEERLEADERS - 9-12 5%
VAR. BSKTBALL CHEERLEADERS - 9-12
ASST. CROSS COUNTRY -5-12

J.V, FTBALL CHEERLEADERS - 9-12 4%
JV. BASKTBALL CHEERLEADERS - 9-12
WRESTLING CHEERLEADERS - 9-12
CHEERLEADERS - 6-8

DRILL TEAM - 6-8

INTRAMURAL PROGRAMS 2%

16%
14%

12%

10%

8%

7%

6%

3%

18% 20%
16% 18%
14% 16%
2% 14%
10% 12%
9% 1%

8% 10%

4% 5%

Sponsors of approved varsily competition cheerleading squads receive an additional 1% of base

Drill team / Nag corps supervisors receive an additional $50 for each approved competition

22%

20%

16%

16%

14%

13%

12%

6%

Lartuacs
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ix.

CATEGORY

Vi

vil.

MISCELLANECQUS (Athletic)
ANNOUNCERS {Fer Gamae)

TIMEKEEPERS { SCOREKEEPERS
Varsity Footbal (Per Game)
Varsity Baskelball {Per Game)
Lower Level Foolball {Per Game)
Lower Level Basketball (Per Gama}
Volleybali 9-12 { Per Assignment)
Wrestling 9-12 (Dual Meels)
Wrestling 9-12 {Triangufar Meels +}
Volleyball 5-8 (Per Assignment}
Wreslling 6-8 {Oual Meels)
Wresiling 6-8 (Triangular Meets +}

TICKET SELLERS

VarsityAJr. Varsity FB (Combinad Assignmeni)
Varsity/Jr. Varsity BskB {Combined Assignment}

wieslling 9-12 (Per Assigrunanl)
Vollayball 9-12 (Par Assignment)

Bus Chaperone {Per Assignment)
Game Supenvsion (Per Assignment)
All Day Intmmurals

Swimming {Approved Praclices / Meelings}
Swimming (Approved Meels}

Weightlifling Supervision

DRAMATICS / MUSIC

BAND DIRECTOR (9-12)

SPRING MUSICAL DIRECTOR (9-12)
FALL DRAMA DIRECTOR (8-12)

ASST. SPRING MUSICAL DIRECTOR
HIGH SCHOOL AUDITORIUM MANAGER

BAND DIRECTOR (6-8)

DRAMA DIRECTOR (6-8)

FLAG CORPS {9-12)

CHORUS DIRECTOR (9-12)
CHORUS DIRECTOR (6-8)

FALL ASSISTANT DRAMA (8-12)
ASSISTANT BAND DIRECTOR (6-12)
THEATER TECH CLUB (9-12)

FALL TECHNICAL DIRECTOR {3-12}
MUSICAL TECHNICAL DIRECTOR {8-12})

ASST, DRAMA DIRECTOR {6-8)
MUSICAL PUBLICITY/SET DESIGN (812}
CHORUS DIRECTOR (4 & 5 Combined}
FALL PUBLICITY/SET DESIGN (3-12)
BAND DIRECTOR (5}

JAZZ BAND DIRECTOR 6-8

MUSICAL SOUND TECHNICIAN (9-12)

MUSICAL CHOREQGRAPHER (5-12)
MUSICAL PIT BAND DIRECTOR

Ticke! Seller Drama/Music (Per Assignment)

2007-2008 2008-2009 2009-2010
$22.00 $22.00 32400
$33.00 $33.00 - $23.00
$33.00 $33.00 $33.00
328.00 $28.00 $28.00
$28.00 $28.00 $28.00
$42.00 342,00 $43.00
338.00 §$38.00 336.00
$54.00 $54.00 $54.00
538.00 $£38.00 $38.00
$38.00 $38.00 $38.00
3$54.00 35400 3$54.00
354.00 $54.00 $54.00
3$54.00 £54.00 $54.00
$4B8.00 $48.00 $48.00
348.00 $48.00 $48.00
$80.00 $80.00 $680.00
$54 .00 $54.00 $54.00
%$105.00 $105.00 $105.00
338.00 £348.00 $38.00
$80.00 $80.00 $80.00
$20mr $20r $20/mr
LEVEL 1 LEVEL 2 LEVEL 3 LEVEL 4 LEVEL S5
{Steps 1-3) {Steps 4-65] {Sleps 7-9) {Steps 10-12}  (Steps 13+
10% 12% 14% 16% 18%
6% 8% 10% 12% 14%
5% 7% 9% 1% 13%
4% 6% 8% 10% 12%
3% 5% 7% 9% 1%
2% 4% 6% 8% 10%
1% 3% 5% 7%
2007-2008 2008-2009 2009-2010
$39.00 $40.00 $41.00




CATEGORY

wi.

wil.

CATEGORY

ACTIVITIES AMD CLUBS

YEARBOOK (9-12)
TICKET MANAGER

AFS SPONSOR

NEWSPAPER EDITING SPONSOR (9-12)
NEWSPAPER PLALICATION SPONSOR (3-12)

STUDENT GOVT. (3-12)
AV DIRECTOR {9-12)
YEARBOOK {68}

WEB MANAGER

STUDENT GOVT. {6-8}
SCHOLASTIC BOWL (9-12)

STUDENT GOVT, {K-5)
AV DIRECTOR {6-8)

SENIOR. CLASS SPONSOR (12}

NEWSPAPER (6-8)
MATH CLUB (512}
ASST. TICKET MANAGER

ASST.SCHOLASTIC BOWL {9-12)

ASST. AFS SPONSOR
WEB LIAISON {9-12)

WEB LIAISON (6-8)

WES LIAISON (Schiesher)
WEB LIAISON (Tala Woods)

FROSH CLASS SPONSOR (5}
SOPH CLASS SPONSOR {10)
JUNIOR CLASS SPONSOR {11)

OTHER CLUBS

CTAQ (5-12)
THESPIANS

ART CLUB (5-12)

ART CLUB {5-8)
COMPUTER CLUB (6-8)
COMPUTER CLUB (K-5)
OEBATE CLUB (6-8}
SPELLING CLUB (6-8)
BECAUSE (6-8)
ENVIRONMENTAL (5-12)
HUMANITIES CLUB (5-12}

OTHER MISCELLANEQUS

ORIVER'S ED (Per Hour)

SATUROAY DETENTION (Per Hour)
INTERNAL SUBSTITUTES {5-12)

{Per Assigned Peviad)

INTERNAL SUBSTITUTES (K-5)

{Per Half Hour)

CONSLALTING TEACHER (Fer Hour)
SUMMER SCHOOL {Per Hour)

OUTDOOR EOUCATION

{Ovornight Supervision)
SUMMER/SPECIAL CURRICULUM WORK [Per Hour
SCHIESHER SAFETY CODRDINATOR (Per Hour)
LUNCHROOM SUPERVISION {Per Semester)
{Applicable only when leacher volunlasly
acceplts duty in Bed of duty-frea lunch

period)
OPERATION SNOWBALL
TEACHER MENTOR

DEPARTMENT OR AREA HEADS
AND COORDINATORS

6-12 {5 CLASSES. NO SUPERVISION)

K-12 COORDINATOR

OEPARTMENT COOROINATOR

LEVEL 1 LEVEL 2 LEVEL 3 LEVEL 4 LEVEL 5
Steps 1-3) {Steps 4-6} {Steps 7-9) {Steps 10-12) {Steps 134}
6% 8% 10% 12% 14%,
a%, 6% B% 10% 12%
an, 5% ™% 9% 11%
% a%, &% %
1% % 5%
% % 5%
2007-2008 200B-2009 2009-2010

$34,00 $35.00 $35.00

$28,00 $29.00 $30.00

$28.00 $29.00 $30.00

$1B.00 $19.00 $20.00

$60.00 $80,00 $80.00

$28.00 $29.00 $30.00

$85.00 $B5.00 385.00

$24.00 $25.00 $26.00

$19.00 $20,00 $21.00

$350.00 $250,00 $350.00

$24,00 $25.00 $26.00
3% 3% %

LEVEL 1 LEVEL 2 LEVEL 3 LEVEL 4 LEVEL S
{Steps 1-3) (Sleps 4-9) {Sleps 7-9] (Steps 10-12)  (Slaps 13+)
B% 10% 12% 14% 16%
6% 3% 0% 12% 14%
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APPENDIX C

GROUP INSURANCE PROGRAM

General Information

1. An open enrollment period will be available annually during the period of May 15" through
June 15" when insurance changes may be made. Changes made at this time will be
effective on July 1.

2. The effective date of coverage is the first day of employment for new teachers.

3. In the event that' both husband and wife are teachers in the district and eligible for
insurance coverage, each may elect hisfher own individual insurance plan if desired.
However, once either the husband or wife elects either an employee plus more than one
insurance plan or an employee plus one insurance plan, the spouse would then become a
dependent on that plan.

4. Part-time teachers hired after April 1, 1990, shall be entitled to insurance benefits, as
provided in this Agreement, prorated to full-time equivalent basis.

Health Insurance Review Committee

In the interest of retaining the high quality of the health insurance program, while at the same

time making it most cost-effective, the Association and the Board will establish a joint review

committee comprised of representatives from all employee groups currently patticipating in

the plan, the Assistant Superintendent and other representatives of the Board. The
- Association will appoint all teacher members to the Insurance Committee.

The Insurance Committee will meet yearly, starting no later than January, to review the
insurance plan.

Purpose:
A. Investigate our current program and make sugqgestions for cost savings.
B. Consider alternative insurance options and make recommendations to their
respective groups based upon their comparisons.

The committee will operate by consensus decision-making whenever possible. This committee
is a discussion group/advisory committee. Accordingly, the committee has no authority to
negotiate or adopt changes to any health insurance plan.

Employees will be given notice of changes in premiums at least 15 (fifteen) calendar days prior
to the effective date to review the information and make enroilment decisions.

The committee will make a report to the various contract groups at a time which will allow
enough time for action prior to the anniversary date of the policy. Any report issued by the
committee will be of an informational nature, unless there is consensus among all participants
to recommend a course of action.
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SCHEDULE OF BENEFITS W

T ¢

Life Insurance Benefits . s
Teachers $50,000

Accidental Death and Dismemberment $50,000 7

Spouse $25,000 ) _

Covered Children

7 days to & months $ 100 -

6 months and over $10,000 e

Medical Expense Benefits .

Educational Benefit Cooperative (EBC) 2

Note: All hospital confinements are subject to a mandatory preadmission review program 7”%

administered by Cost Care, Inc. All employees covered by the EBC plan must notify Cost Care L3

on a timely basis as stated in the plan brochure. Failure to comply with this requirement will
result in a 20% reduction of normal hospital and surgica! benefits to a maximum penalty of !
$1,500 per confinement.

Room and Board Standard Semi-Private Room Rate e
Hospital Services Reasonable/Custemary
Ambulance Benefits . Reasonable/Customary 3
Surgical Benefits Reasonable/Customary

Doctors Calls in Hospital Reasonable/Custemary 7
Maternity Benefits - Reasonable/Customary 5

Including Miscarriage
- = and Caesarean
Dependent Coverage to Age 23

All eligible benefits are paid at 80% of the first $2,500 and 100% thereafter In any
one calendar year.

Deductible per calendar year $300.00 per individual .
(2 person family maximum) i
Maximum Lifetime Amount Payable $1,000,000.00 -

PPO Network

The Board agrees to add a Preferred Provider Option (PPO) network of hospitals to the current
EBC ptan. At the PPO hospitals, charges for inpatient and/or ocutpatient services will be exempt Y
from the deductible and wiil be covered at 90/10% until the out-of-pocket limit is reached.

HMO Insurance Program

The Board of Education offers a health maintenance organization insurance program through
HMO, Illinois. This program provides medical coverage only.
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Dental Expense Benefits

Maximum Benefit - Dental %$1,500 per year
Maximum Benefit - Orthodontia $1,000 per lifetime
Deductible per calendar year $25.00 per individual
{Does not apply to Preventative (3 person family maximum)
or Orthodontia!)
Deductible for Orthodontia $50.00 lifetime
Co-payment:
Preventative Services 100%
Basic Services ’ 80%
Major Services 50%
Orthodontia 50%

Vision Expense Benefits

Basic services provided - no deductible or co-payment at participating plan doctor
One (1) Vision exam per year per covered person
Lenses
Contact Lenses - for medical reasons where problem cannot be corrected
with spectacle lenses
Contact Lenses - for cosmetic purposes — reduced benefit
Frames - benefit varies depending on selection
Reimbursement program - a reimbursement schedule is provided in the plan document for
services provided by non-participating doctors

Premium Payments

Life Insurance

The Board will pay 100% of the monthly premium for the employee. The Board will pay 85%
of the monthly premiurn for dependent. insurance while the teacher pays 15% of the monthly
premium.

Dental and Vision Insurance

The Board will pay 85% of the monthly premium while the teacher pays 15% of the monthly
premium.

Medical Insurance
The Board will pay 82% of the monthly premium while the teacher pays 18% of the monthly

premium toward the cost of employee only coverage, employee. plus one coverage, or
employee plus more than one coverage for each eligible teacher.
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FLEXIBLE BENEFIT PLAN

The Board shall maintain a2 cafeteria plan and flexible spending account which meets
the requirements of Section 125 of the Internal Revenue Code. If, at any time, such

Section 125 or related Regulations are amended, the parties shall promptly revise the
plan to comply with the amendment.

A teacher may annually elect to participate by cheosing to receive bepefits not to
exceed ten thousand dollars ($10,000) in any plan year. The amount elected shall be
deducted from the teacher's compensation. The initial plan year shall commence on
September 1, 1996 and end on August 31, 1997, Prior to the beginning day of the plan

year, each teacher shall, in writing, designate the dollar amount(s) elected for that year
for each of the following benefits:

a. premiums for group medical, dental or other insurance, single or dependent

coverage, to the extent such premiums are not paid by the Board; and
expenses related to medical, dental and dependent care not reimbursable under
an insurance plan, to the extent such expenses are not paid by the Board.

b.

The amount designated may not be changed during the plan year except if there is a

change in family status or other circumstance provided in the Regulations issued by the
Internal Revenue Service,

The dollar total of the designated benefits elected pursuant to the plan will be deducted
in equal amounts from the teacher’'s salary payments during the plan year.

The Board does not guarantee or, in any way, warrant that the salary reductions are
non-taxable, said determination to be made by each individual teacher.

Any costs attributable to initial start-up of the plan will be paid by the Board.

Administrative costs, if any, of the plan will be paid by the Board, which reserves the
right to select the plan administrator.

The Association /Board Insurance Committee shall recommend the plan administrators
to the Board.

Participation in the plan will require an acknowledgment by each teacher that amounts
advanced by the plan beyond the teacher’s actual plan contributions are recoverable by

.the Board in the event the teacher leaves District employment before the elected level
of annual contributions has been paid by such teacher.
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APPENDIX D :
SHORT TERM & PARENTAL LEAVE OPTIONS

SICK LEAVE

FAMILY / MEDICAL
LEAVE ACT

PARENTAL LEAVE

ELIGIBILITY

Ali Teachers

All Teachers Employed
at Least One Year

Tenured Teachers
(Non-Tenured Spedial
Circumstances)

MAXIMUM LENGTH

Length of Iliness or
Until Permitted to
Return to Wark or
Until Sick Leave is
Exhausted

May Be Used in
Addition To or
Concurrently with
FMLA.

12 Weeks During Any
12-month Rolling
Period

May Be Used in
Addition To or
Concurrently with Sick
Leave.

Remainder of School
Year plus One
Additional School
Year

APPLICATION
DATE

As Soon as Need for
Sick Leave Is Known

Foreseeable: As Soon
as Need for Leave Is
Known — Notice is
Required No Later
Than 60 Days Prior to
Date Leave is to
Begin.

Unforeseeable: As
Soon as Practical after
Leave Begins

Per Agreement

RETURN TO WORK

When Sick Leave
Exhausted or Need
for Leave Is
Removed

Notify District in
Writing of Intent to
Return 30 Days Prior
to End of Leave

Notify District in
Writing by March 1*
of Final School Year
of Leave of Intent to
Return

INSURANCE Premiums Paid as Premiums Paid as Full Premiums Paid
Though Teacher Was | Though Teacher Was by Teacher
Working Working

SALARY Paid Paid if Teacher Elects

to Use Sick Leave
Available and Leave
Would Qualify for Use
of Sick Leave.

Otherwise, Unpaid

Unpaid
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